
 
 
 
 
 

 
 
 
TEMPORARY POST-PRIMARY LEARNING MENTOR  
 
This post is funded by the Department for Communities – Neighbourhood Renewal 
 
The post holder will be working in Lismore Comprehensive School and will support learning and achievement 
for KS3 and KS4 students primarily from the neighbourhood renewal area. The post holder will work closely 
with young people tackling barriers to learning. 
 

Base: Lismore Comprehensive School, Craigavon 
 
Responsible to: Principal  
 
Job Purpose 
To address barriers to learning, improve self-esteem, tackle underachievement and provide valuable 
support for those students who need it most. 
 
Job Outline 
The Learning Mentor will provide a complementary service to the various roles fulfilled by the 
School staff. This will include quality support for those who exhibit social, emotional and/or behavioural 
difficulties. The strategies employed will vary depending on the needs of each individual student, and 
may well include liaison with parents/carers and/or external agencies. 
 
Job Roles 

1. Working with the Vice-Principal, Learning Support Co-ordinator, Key Stage Managers and the 
Heads of Year in order to assist in the identification of those students who require specific 
support; 

 
2. Contributing to an action plan for each of the identified students, based on their 

behaviour and perceived needs; 
 

3. Implementing appropriate support strategies with the identified students, encouraging 
their engagement and helping them to set their own targets for development; 
 

4. Tackling a range of issues with students that are causing barriers to learning, affecting their self-
confidence negatively or creating conflict with others; 
 

5. Liaising with and/or visiting parents/carers to discuss each student’s needs, secure 
positive family involvement and offer advice where appropriate; 

 
6. Maintaining an up-to-date knowledge of activities, opportunities, strategies, organisations and 

individuals that can be drawn upon to provide constructive support; 
 

7. Ensuring provision of anger management support where required; 
 

8. Engaging in mediation and restorative work between peers and with staff; 
 

9.  Organising extra-curricular activities where they are of value to identified students; 
 

10. Assisting in the provision of support for students whose first language is not English; 
 

11. To monitor, report on and evaluate progress, on an on-going basis. 



 
 
Qualifications and Experience 
Applicants must: 

1. have a teaching qualification as recognised by the Department of Education to teach in grant-
aided schools; 

2. have experience of using ICT to support learning and teaching. 
 
Desirable 

1. qualification and/or experience in learning support or youth work 
2. teaching experience in the post-primary sector 

 
NB: The successful applicant must be registered with the General Teaching Council for Northern 
Ireland upon taking up appointment. The Selection Panel reserves the right to enhance the 
criteria in order to facilitate a manageable shortlist. 
 
Please note the onus is on candidates to provide sufficient detailed information on their 
application forms in order to demonstrate how they meet each of the criteria. Failure to do so 
may result in a candidate not being shortlisted since Selection Panels cannot make assumptions 
in the absence of essential information. 
 
Salary Scale 
The post holder will be paid on the last working day of each month. 
 
Hours of Work 
The hours of work will be 30 per week required until 30 June 2017. 
 
Canvassing and Referees 
Canvassing directly or indirectly will entail disqualification.  
 
Posts involving work in educational institutions are subject to the provisions of the 
Protection of Children and Vulnerable Adults (NI) Order 2003 
 

 

 

 

 

 

 

 

 

 

 


